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Volume XXV, Number 1 Winter, 2018

Message from the Chair
Dr. Patrick Rottinghaus

Greetings SVP Colleagues! I hope you are having an enjoyable and
productive 2018. There are many key accomplishments and events
featured in the newsletter. In particular, I would like to begin by
congratulating SVP members embarking on key leadership roles,
including APA President-Elect Rosie Bingham and Society of
Counseling Psychology President-Elect, Ruth Fassinger. We look
forward to working with you to support your pursuit of strengthening
our broader profession.

Our planning for SVP’s 13" Biennial Conference in Scottsdale,
Arizona is going very well. The Saguaro Hotel will offer an excellent
setting for us to highlight premier vocational psychology scholarship
and strategic responses to our changing world and profession. The
conference theme, Transitions, is fitting and connects with many of

Dr. Patrick Rottinghaus our ongoing research and practice endeavors. A rich array of over 60
University of Missouri presentations by distinguished and emerging scholars from over 10
SVP Chair countries will examine transitions across the lifespan and ongoing
challenges of employability within an uncertain future of work.
Contents, Winter 2018 Notable speakers include Saba Ali, Nancy Betz, Steve Brown, Gali
Cinamon, Ruth Fassinger, Rich Feller, Lisa Flores, Itamar Gati, Neeta
Message from Chair............1-2 Kantamneni, Bob Lent, Janet Lenz, Peter Mcllveen, Ellen McWhirter,
N ITIER AT IO 220 Jerome Rossier, Jim Rounds, Jim Sampson, Mark Savickas, Terence
Information...................... K28 Tracey, Richard Young and many more. Mary Dawes and her
SVP Student Rep Column colleagues from Arizona State University are coordinating numerous
Call for Student Posters social events to help our group explore the area. A full program, hotel

information, and local attractions are available on the conference
website: www.div17svp.org/2018conference

Focus on Advocacy
VR et b .22 Our SVP executive board continues to accomplish many important

cipients tasks. We are grateful for the service of Neeta Kantamneni (past
N T e d communications officer) and Brittan Davis (past student

N [ATTR TN 711 e kv ¥l representative) who finished their terms in August. We welcome
Patton Garriott (communications

Continued on p. 2
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Continued from p. 1 officer) and Bo Hyun Lee (student representative) to the board. Thanks for

your many contributions to SVP! Kerrie Wilkins-Yel (webmaster) has been
busy redesigning the SVP website and creating the website for the 2018 SVP Biennial Conference. These
sites look fantastic and I encourage you to share the main URL with colleagues: www.div17svp.org

There have been many highlights from the past year, but a few stand out since the last newsletter. The APA
Convention in Washington, DC involved several key SVP events. A large group attended a reception to
honor recently retired members, John Krumboltz, Steve Brown, and Itamar Gati. Consuelo Arbona was our
honored guest during the SVP conversation hour. She highlighted accomplishments from her prolific career
and shared insights on her personal and professional journey. We also celebrated the accomplishments of
SVP award recipients, Karen O’Brien (Distinguished Achievement Award) and Patton Garriott (Early
Career Professional Award). Han Na Suh and Richard Douglas received Graduate Student Research
Awards. Please consider nominating your peers or students for the 2018 SVP awards.

Finally, we are planning a number of exciting events for the APA Convention in San Francisco. A more
detailed announcement will be included in the Summer Newsletter. In the meantime, I’'m happy to share
that Lisa Flores will be our guest for the conversation hour during the SVP meetings on August 9™. In
addition, SVP will hold the following Division 17 roundtables on August 11": Career Interventions as a
Strategy to Promote Positive Youth Development in Diverse Communities: Opening Up New Opportunities
for Vocational Psychologists (Justin Perry, Ellen McWhirter, and Matt Diemer); and Foundational and
Innovative Practices for Teaching Vocational Psychology (Michael Cadaret). We are planning another SVP
Dinner for August 9™that will be an excellent opportunity for fellowship and a chance to honor retiring
colleagues.

It has been a dynamic year for our membership with many significant accomplishments. I look forward to
seeing you in Scottsdale!

Patrick Rottinghaus
SVP Chair
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Society for Vocational Psychology

2018 Biennial Conference
Scottsdale, AZ
June 18-20

The 13th Biennial Conference of the Society for Vocational Psychology will continue to examine the ways in
which vocational psychology and career development theory, research, and interventions promote the well-being
of individuals and organizations around the world. The conference theme, “Transitions,” broadly connects with
ongoing research and other professional activities of our membership. In particular, presentations and interactive
discussions will address specific topics related to transitions, including retirement, college to career, midcareer,
life-role transitions, emerging adulthood, unemployment, underemployment, nonevents, adaptability, proactivity,
resilience, etc.

Our economic structures, our lives, and profession are in the midst of a wide range of transitions. Individuals
throughout the world are engaged in personal and work-related change and many are especially vulnerable to
stress, chaos, and uncertainty transition introduces into their lives. In addition to individual intervention services,
organizations focused on supporting disadvantaged populations require research and practical expertise to help
them navigate these transitions.

Through dialogue and sharing our current personal work, this conference will enable participants to reflect on the
roles we can play in improving transitions for individuals and organizations. As a Society, we are also in transi-
tion. This is a good opportunity to reflect on the transition of our field since the founding of SVP in 1994. The
following questions can facilitate
reflection on transitions and how
our current professional activities
can advance our impact on society:

What theory, research and/or inter-
ventions are we most excited about
as individuals? What does this say
about the nature of our work as a
professional society?

How do our theory, research, and
interventions support the varied
transition needs of individuals
throughout our society and the organizations that serve them?

How are our theory, research, and interventions relevant to supporting specific populations who are struggling
with career and life transitions? Some of these populations include:

Older adults who are retiring — some of whom will leave the world of work, others that need new career and life
goals to guide them.

Mid-career adults facing job loss or life changes that precipitate the need to reevaluate their career and life goals
and opportunities.

Continued on p. 4
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Emerging adults who are navigating postsecondary training and education as they prepare for and transition into
the world of work.

Youth in middle and high school who are being pressed to become “college and career ready” such that they
have career and life goals that guide their academic and postsecondary planning.

Younger children who are required to develop pre-
employment skills (e.g., social emotional learning) and who
need career education in order to better understand the rele-
vance of education to the world of work.

High need populations that have unique and often more se-
vere transition challenges. These include, but are not lim-
ited to: English language learners, immigrants, individuals
in foster care, individuals with disabilities, lower income
individuals, LGBTQ youth and adults, and individuals from
African American, Latino, and Native American back-
i grounds who remain underrepresented in many career fields
™ and postsecondary education.

The SVP conference provides a unique opportunity to present your work on current topics and discuss ongoing
transitions in the field of vocational psychology and career development within a dynamic broader society.

For additional details, please contact:
Dr. Patrick Rottinghaus

Chair, Society for Vocational Psychology
rottinghausp@missouri.edu
https://www.div17svp.org/officers

SVP Dinner at APA

Building on the success of last year’s SVP dinner honoring retiring faculty, we are planning to make
arrangements for a similar celebration at the American Psychological Association Convention in San
Francisco on Thursday, August 9th. Please send Mike Cadaret (mcadaret@springfield.edu) the
names of any retiring colleagues who you would like to be recognized at the dinner. Details regarding
time and location will be forthcoming. We hope to see you there!

Summer 2018
Edition of
Vocational Psychology News

Send your news, notes, and
newsletter articles as a word document attachment to:

Pat Garriott at Pat.Garriott@du.edu

Deadline for summer issue: 6/15/18
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Message from SVP Student Representatives
Bo Hyun Lee and Sean Flanagan

Greetings and Happy New Year to the members of the Society for
Vocational Psychology! We have had many new graduate students
join and hope to continue to promote and increase graduate student
involvement. There are numerous benefits for graduate students
within SVP, including graduate student awards when funding is
available, and sponsorship for poster sessions for the annual APA
convention. If you know of any graduate students interested in
vocational or career-related psychology, please encourage them to
join our society! To join SVP as a Student Affiliate, one must first
be a member of APAGS (www.apa.org/apags) or Division 17 SAS
(www.div17.org/students/student-affiliates-of-17). Once that is
complete, go to the membership section of the SVP website to
become a member (http://www.div17.org/vocpsych/pages/
membership.htm).

There are also several opportunities coming up for students. SVP
will be seeking a new graduate student representative to serve as the
Student Representative to the SVP board. This is an excellent
opportunity to gain experience and connect with professionals in the
field. Also, SVP will be accepting poster submissions for the SVP
Social at the upcoming APA Convention in San Francisco, CA.
Please read below to find out more about these opportunities!

We are both grateful that we joined SVP, as it has allowed us to
meet so many wonderful experts in the field in addition to fellow
students with similar interests. We hope everyone is surviving the
spring semester and wish the best of luck to those involved in the
internship process this year!

SVP LISTSERV
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Bo Hyun Lee, M.A.
University of Missouri

Sean Flanagan, M.A.
Boston University

Stay up-to-date on the latest SVP news and developments—

join the SVP Listserv!

Simply send an email to the listserv administrator,
Jasmin Llamas, at jasminllamasphd@gmail.com.
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Call For Proposals:
Society of Counseling Psychology (APA Division 17) Student Poster Session
American Psychological Association Convention
San Francisco, CA, August 9th - August 12th

Proposals are now being accepted for a Student Poster Session co-sponsored by the Council of Counseling
Psychology Training Programs (CCPTP), Division 17 Sections, and the Division 17 Student Affiliates of
Seventeen (SAS). Poster proposals may be empirical studies or theoretical considerations relevant to the
specific Division 17 Section to which they are submitted. The first author on the proposal must be a student
(or have completed the project while a student or intern) and must either be a student affiliate of Division 17
or sponsored by a Division 17 member.

Poster proposals should include a cover sheet and a 500- to 1000-word summary of the study in APA
style. The abstract should include some description of the nature of the presentation (empirical, theoretical,
technique) and primary findings. Summaries of empirical studies should include a brief literature review,
statement of the problem (hypotheses or research questions), participants, procedures, results, and conclu-
sions. Summaries of other presentations should include enough detail for reviewers to judge the overall for-
mat and contribution of the scholarship. The proposals will be subjected to masked review. Please do not
include identifying information in the proposal (only on the cover sheet; see below).

To submit your proposal for the Student Poster Session:

e Attach your proposal and completed cover sheet and email to BOTH studentposterdivl 7@gmail.com
AND to Pat Garriott: Pat.Garriott@du.edu.

o Identify in the subject line of the email: Student Poster Proposal — “Name of Section” (e.g., Student
Poster Proposal — Society of Vocational Psychology). If you do not send your proposal to a specific
section, your proposal will not be reviewed for this poster session.

o Please send your proposal to only one section. If you have listed a second section you would like your
work to be considered by, the proposal will be sent along by the poster coordinator on your behalf. For a
description of each of the sections please go to the section website (http://www.div17.org/sections/)

o By submitting a poster to this poster session, you are acknowledging that you or a co-author will be able
to stand with your poster for the entire poster session at the APA convention. Therefore, you may be a
co-author on multiple submissions to this poster session, but you must guarantee that another of the
poster’s authors will be able to stand with that poster during the session if you need to stand with a dif-
ferent poster. Inability to do so will impact you and your co-authors’ ability to successfully submit post-
ers to this poster session during future conventions.

Submission Deadline for Proposals:
March 23, 2018, 11:59PM PST

Notifications of proposal status and presentation in-
structions will be sent via email after May 11, 2018.

Given that this poster session is internally sponsored by Di-
vision 17, and not part of the official APA convention pro-
gram, presenters will not be eligible for APA travel awards
or waived registration fees for the APA Convention.
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Forthcoming Conferences: NCDA and APA

GLOBAL CRREER
DEVELOPMENT
CONFERENCE

PHOENIX, AZ <> JUNE 21-23, 2018

SAN FRANCISCO, CA
AUGUST 9-12, 2018 / EXHIBIT DATES: AUGUST 9-11
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Newsmakers

Section Member News and Notes

Congratulations to Dr. Karen O’Brien
for winning the 2017 SVP Distinguished
Achievement Award

Dr. O’Brien is a professor at the University of
Maryland. She was recognized at the 2017 APA Con-
vention for her significant and far-reaching contribu-
tions to vocational psychology. Her research expertise
is in the vocational development of women, intimate

partner violence, and death, dying, and grieving.

Congratulations to Richard Douglass and Han Na Suh
for winning the 2017 SVP Graduate Student Research Awards
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Newsmakers

Section Member News and Notes

Congratulations to Dr. Patton Garriott
for winning the 2017 SVP Early Career
Award

Dr. Garriott is an assistant professor at the Univer-
sity of Denver. He was recognized at the 2017 APA
Convention for his early career contributions to voca-
tional psychology. His research expertise is in first-
generation college students, social class and classism,
and social cognitive career theory

Submit Your Nominations for 2018 SVP
Awards

SVP will be recognizing its members for outstanding contributions
to vocational psychology at the 2018 Annual American Psychologi-
cal Association Convention in San Francisco, CA. Please see page
16 for more details!

Vocational Psychology News
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= = Focus on Advocac = =
NCWS_ _ Vocational Psychology in Actiony News

This past fall, SVP member Dr. Mike Cadaret and his students delivered career inter-
ventions to approximately 75 community members. As part of his Career Development
and Counseling course, Dr. Cadaret taught students the techniques of Career Construc-
tion for Life Design. Students then worked with people facing transitions. The partner-
ships included two area high schools, a job corps program, adult learners returning to
school at a community college, and college students preparing for graduation. Students
facilitated groups adapted from the “My Career Story” workbook over a 4-5 week peri-
od. Outcomes assessed vocational identity and career adaptability.

Want to highlight how you and your students are using vocational psychology to pro-
mote social justice for the 2018 Summer Newsletter?
The Focus on Advocacy section of the SVP Newsletter seeks to highlight the work vo-
cational psychologists do to promote equity, promote systems change, and serve the
public good.

Please send descriptions of your work to:
Pat Garriott at:
Pat.Garriott@du.edu

Deadline for summer
issue: 6/25/18

Vocational Psychology News
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Interviews with SVP Award Winners:

Karen O’Brien
University of Maryland

How did you become interested in vocational psychology, and
in particular, what led to your interest in work/career-related
concerns of women and People of Color?

After college, I joined a volunteer organization similar to the
Peace Corps in the United States (the Jesuit Volunteer Corps)
where the focus was to work for social justice in an impover-
ished community for one year. [ was placed in a shelter for
abused women and their children where I became very interest-
ed in factors that differentiated the women who returned to the
abusive relationship from those who were able to escape the
& violence in their lives. Economic self-sufficiency is a key pre-
'_.&"‘i' dictor — the women who were able to support themselves and
)j‘i their children were much more likely to leave their abusive
& partners. My interest in vocational psychology was born — what
== enables women and people of color to become economically
self-sufficient? My interest in vocational psychology continued
at Loyola University Chicago where my assistantship was focused on assisting underrepresented students to
succeed in college. I completed my dissertation on the role of attachment and psychological separation in
the career development of adolescent women.

At the University of Kansas, I worked with amazing students and faculty to create and evaluate the Career
Horizons program - a vocational intervention to increase both the number of occupations considered by high
school and middle school students (in at-risk environments) and their career decision-making confidence.
The program continues today and over the past 20 years, the Career Horizons Program has enhanced the vo-
cational/educational/STEM development of more than 800 children. Currently, at the University of Mary-
land, my vocational research focuses on advancing knowledge regarding how women manage work and
family in the United States, South Korea and Israel. I very much value my collaborations with my interna-
tional colleagues as we examine how plans for combining work and family and the cultural construction of
motherhood play a role in women's career development.

What do you know now that you wish you would have known when you were a student?
Following are a few helpful hints for students:
e Carefully and thoughtfully root yourself. In counseling and vocational psychology, I have found a

welcoming home, a perfect match for my interests and skills. The APA offers many “homes” — explore
these possibilities to find what fits best for you.

Vocational Psychology News



¢ Build communities that support you. Find colleagues, collaborators and heart friends who provide en-
couragement and enjoyment. I am so fortunate in that many of my former students have become lifelong
friends and sources of support. Also, choose your forever sweetheart very wisely — I believe it is your most
important decision.

¢ Find your wings. As scholars and individuals, discover your passions and honor them. Do what you
need to get inspired — read broadly, attend APA conventions, try new things. In all of this, go your own way.
For you to thrive and for our field to continue, we need for you to take flight in ways that we have never
dreamed.

e Work hard. I believe that to achieve, we must focus and give, really give to our work. For scholars, take
and honor your research day. Persist despite obstacles. As we all know, the question is not whether or not
there will be obstacles, but rather how we will handle them when confronted by them.

e Give back. As counseling and vocational psychologists, we have skills that can be used to work with
community members to improve the lives of those in need (e.g., identifying salient community problems,
creating interventions, building teams to implement our interventions, evaluating our work, and improving
the intervention to help the greatest number of individuals). Through our research, clinical work, teaching
and volunteer service, we can have a lasting impact on our world.

¢ Finally, focus on the big picture. Dream all of what you want your life to be and then doggedly pursue
your dreams. I feel so very grateful that vocational psychology has been part of my dreams and life.

Patton Garriott
University of Denver

How did you become interested in vocational psychology, and
in particular, what led to your interest in topics of social class,
economic and racial justice, and the work/career-related con-
cerns of first-generation college students?

%, I did not have a strong interest in vocational psychology at the
; start of my graduate education. I was fortunate to attend the
2 ' University of Missouri, where a mix of serendipity and re-
education changed my mind about what vocational psychology
: was and could be. Following an early advisor change, I began

g’ working with Dr. Lisa Flores, whose work connected well with

some of my early interests in racial identity and equity in high-
er education. She showed me that a lot of the things I’d been
interested in up to that point could be addressed well through a

vocational psychology lens. Around the same time, David
[ - Blustein was beginning to write about the psychology of work-
ing framework and other vocational psychologists like Saba
= A\ ‘ Rasheed Ali and Mary Heppner were doing work related to so-
cial class that was inspiring to me. I started to see that issues of
racial and economic justice go hand in hand and must be addressed concomitantly to produce meaningful so-
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cial change. I became specifically interested in first-generation college students as a result of my experiences
growing up in a small Kentucky town with a number of first-gen students and my clinical work. I found that

often in counseling, the stories first-gen students were sharing with me were generally excluded from popu-

lar discourse on college student career development.

What do you know now that you wish you would have known when you were a student?

As part of my work on the APA Committee on Socioeconomic Status, I do some advocacy on student loan
debt. This is an issue I am passionate about, as I believe the rising cost of graduate education and proposed
cuts to public service loan repayment programs are a significant threat to our field and the communities we
serve. As a student, I wish I had been more savvy about managing my student debt so that [ would have been
better prepared to handle it upon graduation. I now advise our students about available loan repayment plans
so they are more empowered to manage their loans upon entering the profession.

Han Na Suh

University of Missouri

How did you become interested in vocational psychology, and in
particular, what led to your interest in topics of relative depriva-
tion, self-regulation, and self-directed learning ?

After receiving my master’s degree in counseling psychology in
Korea, I worked as an admissions officer at a university where I
was exposed to diverse academic and career related tasks for col-
lege students (e.g., self-directed learning program, career devel-
~ opment workshop, mentor-mentee program). Through this expe-
rience, I learned the importance of college education and also the
importance of career guidance for students to succeed and persist
in education to pursue the career that they aspired for. Also, as
~ an admissions officer, | was exposed to information regarding
what future of occupations would look like (to select students
*| that have potential to pursue the career), which naturally led me
to be more interested in vocational psychology. When I entered
. the doctoral program at the University of Missouri, [ worked
with Dr. Kenneth Wang on his research on perfectionism. He
pursued a position at a different university, and I started working
with Dr. Lisa Flores. The transition to become Dr. Flores’ ad-
visee was a happy happenstance for me, as I learned to incorporate vocational psychology into my work on
perfectionism issues in Asian culture, and I was introduced to the expanded Social Cognitive Career Theory
(SCCT; Lent & Brown, 2006, 2008) by Dr. Flores, along with how to perform research in vocational psy-
chology realm. Using SCCT framework, I was able to integrate the two areas of study by exploring how per-
fectionism relates to the career development process in Asian culture, which became my dissertation topic. I
strive to incorporate cultural aspects into research and practice and I believe it is a way of doing social justice
work. Specifically, | want to study topics that are crucial in Asian culture, and relative deprivation was one of
those topics. Research addresses how some individuals from collectivist cultures try to fit into their group
and become the “norm” which sometimes results with relative deprivation (Smith, Pettigrew, Pippin, & Bi-
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alosiewics, 2012; White & Lehmann, 2005). Self-regulation and self-directed learning are the topics that I
saw first-hand their importance in college students’ development since I worked as an admissions officer in
Korea; I learned that self-directed motivation for learning is key for them to continue in their college educa-
tion. I was drawn to see the relevance of these topics to the career development process.

What do you know now that you wish you would have known when you first began your doctoral pro-
gram?

(13

Among several things that [ wish I knew as a graduate student, I wish I had known that Winnicott’s “good

enough mother” concept can be applied to students’ experiences in the course of their doctoral course study.
This concept describes that a mother’s “failures” or “imperfections” can be beneficial to their child. I wish
that I would have recognized personal self-doubt and frustration as a normal process for a graduate student
and learned early on to be content with imperfection. Doing so would have helped me to enjoy the process
much more. I learned a great deal when I experienced set-backs, and I believe that they will make me a better
researcher and practitioner.

Richard Douglass
University of Florida

How did you become interested in vocational psychology, and
in particular, what led to your interest in topics of career call-
ing and positive psychology ?

Up until my last semester as an undergraduate at the Universi-
ty of Florida, I was set on going to law school. I had started
preparing for the LSAT and was picking schools that [ would

¥ like to apply to. However, in my last semester I took positive
psychology with Dr. Ryan Duffy, and this ended up changing
my career trajectory. I was fascinated with the idea of career
callings, especially because law wasn’t a line of work which I
felt called to. I learned about the negative consequences |
might encounter because of pursuing a line of work that was-
n’t fulfilling or meaningful to me. I became more interested in
vocational psychology after reading Dr. Duffy’s work and
meeting with him to discuss my dilemma. So, during my last
semester, | threw away my life plan and began to pursue a ca-
§ reer as a counseling psychologist.

At first [ was thrilled to be doing research of any kind, but I
soon found myself exploring topics that were more personally
meaningful outside of career callings. This led me to examine
how marginalized groups can experience well-being both in
and out of the workplace. I felt this was a natural transition from our work on callings and was something I
could easily relate to. Luckily, Dr. Duffy’s Psychology of Working Theory provides the perfect foundation
for pursuing this line of research. To me, these topics embody the intersection of vocational and positive psy-
chology, which represent core pillars within counseling psychology.
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What do you know now that you wish you would have known when you first began your doctoral
program?

I wish I knew how important it is to develop your own program of research. This is something that we of-
ten hear as students, but I didn’t understand how important it is until I started getting further into my pro-
gram. Looking back at some of the projects I completed and some of the ones I never finished, I think it
would have been helpful for me to have found my interests back then. Although this is the ideal for stu-

dents, I realize that developing research interests takes time and ultimately it’s okay to spend the first year
or two figuring out what intrigues you.

Committee on Socioeconomic Status 2018 Leadership Awards
NOW ACCEPTING NOMINATIONS!
Deadline March 1, 2018

APA’s Committee on Socioeconomic Status (CSES) invites nominations, including self-nominations, for the 2018 CSES Leader-
ship Awards. CSES Leadership Awards recognize the outstanding achievements of students, psychologists and friends of psychol-

ogy who have made significant contributions to the understanding of socioeconomic status and the lives and well-being of the soci-
oeconomically disadvantaged by:

o Promoting scientific understanding of the impact of poverty and SES on health, education and human welfare.
o Developing applications of psychology that address the effects of SES on psychological development and well-being.
o Advocating for social policy that will alleviate or reduce disparities among SES groups.

The award is given in four areas: to distinguished leaders, emerging leaders, students and organizations.

2018 CSES LEADERSHIP CATEGORIES:

more than 15 years be-
yond their terminating
degree achievement, a
longstanding influence on
SES-related issues, and
are recognized leaders in
their area of expertise.

15 or fewer years beyond
their terminating degree
achievement, have made
a substantial contribution
to SES in psychology and
demonstrate promising
professional achievement.

community engagement
focus (even years) and a
research focus (odd num-
ber years) to foster inclu-
sivity and recognize the
diverse scope of student
work which addresses
SES.

Distinguished Emerging Student Organizational
Psychologists or friends Psychologists or friends This award will rotate Organizations who con-
of psychology who have of psychology who have between a practitioner/ tribute to the well-being

of the socioeconomically
disadvantaged, therefore
making tremendous
strides in reducing socio-
economic related dispari-
ties in and around their
communities.

For information regarding application procedures, eligibility and other details, please visit: http://www.apa.org/about/awards/cses-
leadership-organizations.aspx. Nominations and supporting materials will only be accepted as electronic submissions to Imontgom-

ery(@apa.org. Award recipients will be selected by CSES and awards will be presented at the 2018 APA Annual Convention in San
Francisco, California.
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2018 SVP Award Nominations

Distinguished Achievement Award
Purpose: To acknowledge and reward the research
or professional achievement of vocational psycholo-
gists who have made significant contributions to the
field of vocational psychology. The terms research
and professional achievement shall be broadly con-
strued.

Past winners include: Karen O’Brien, Lisa Flores,
Consuelo Arbona, Ellen McWhirter, Nadya Fouad,
David Blustein, Terence Tracey, Steven Brown,
Robert Lent, Nancy Betz, Jo -Ida Hansen, Mark
Savickas, Don Zytowski and John Holland. The
award includes a check for $500.00 and a citation
from the Chair of the Society for Vocational Psy-
chology.

Eligibility: APA members are eligible for the
award. The only ineligible candidates are the mem-
bers of the SVP Executive Committee and the SVP
Awards Committee.

support.

Early Career Professional Award
Purpose: To recognize new professionals who have
made substantial or cutting edge contributions to the
field of career or vocational psychology.

Past winners include: Patton Garriott, Mindi Thomp-
son, Ryan Duffy, Patrick Armstrong, Erik Porfeli,

Bryan Dik, Patrick Rottinghaus, and Matthew Diemer.
The award includes a check for $500.00 and a citation
from the Chair of the Society for Vocational Psycholo-

gy-

Eligibility: 1) 1 to 10 years past date of doctoral de-
gree. 2) Substantial contributions to the fields of career
and/or vocational psychology as evidenced by at least
one publication on which the nominee is first or only
author. 3) Nomination by colleagues, members of the
awards committee, or members of SVP as having
made a substantial or cutting edge contribution to the
field. 4) Demonstration of a commitment to continuing
to conduct research in vocational psychology. 5) An
active member in SVP.

Nomination Procedure
Nominations should include a nomination letter that discusses the significance of the nominee’s contribu-
tions to vocational psychology. This nomination letter may be accompanied by a vita and no more
than two letters of support.
Deadline: June 30, 2018
Please send nominations to: Dr. Karen O’Brien SVP Award Committee Chair, kmobrien@umd.edu

Graduate Student in Vocational Psychology Awards
The Society for Vocational Psychology (SVP) is pleased to offer two graduate student research awards in
vocational psychology. This $250 award honors student contributions to vocational psychology. This award
will be for work on an accepted conference proposal, master's thesis, doctoral dissertation, journal article, or
other advisor-approved research in the area of vocational psychology. The research need not be complete,
but the data must be collected and analyzed at the time of application submission. The student does not
have to be first author, but if the student is not first author then the faculty letter should specify the student's

substantive contributions to the final product.

DEADLINE: Nomination letters for the 2018 SVP Graduate Student Award in Vocational Psychology are
due May 15, 2018. Please send electronic copies (pdf preferred) of the nomination letter and the research
paper (in published, manuscript, or proposal form) to: Dr. Saba Rasheed Alj,

SVP Past Chair at saba-ali@uiowa.edu.
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Journal Spotlight

R R Journal of Career Assessment

C ARE ER Volume 26, Issue 2, 2018

Does Happiness Promote Career Success? Revisiting the Evidence by Lisa Walsh,
Julia Boehm, and Sonja Lyubomirsky

Linking Perceived Organizational Frustration to Work Engagement: The Moderat-
ing Roles of Sense of Calling and Psychological Meaningfulness by Fabian O. Ug-

2 ewreaed WU and Ike E. Onyishi

| Explaining Gender Differences in Interests: The Roles of Instrumentality and Ex-
_| pressiveness by Wyndolyn M. A. Ludwikowski, Patrick I. Armstrong, and Daniel
G. Lannin

Perceptions of Vocational Interest: Self- and Other-reports in Student-Parent Dyads by Djurre Holtrop,
Marise Ph. Born, and Reinout E. de Vries

Structural Validity of Holland’s Circumplex Model of Vocational Personality Types in Africa by Brandon
Morgan and Gideon P. de Bruin

Career Indecision within the College Social Microcosm: Social Value Determinants and Psychological
Needs by Kathryn M. Pesch, Lisa M. Larson, and Matthew T. Seipel

My Career Story: Description and Initial Validity Evidence by Paul J. Hartung and Sara Santilli

Predictors of Career Decision Self-efficacy: Sex, Socio-Economic Status (SES), Classism, Modern Sexism,
and Locus of Control by Yun-jeong Shin and Ji-yeon Lee

Assessing Key Predictors of Career Success: Development and Validation of the Career Resources Ques-
tionnaire by Andreas Hirschi, Noemi Nagy, Franziska Baumeler, Claire S. Johnston, and Daniel Spurk

Career Commitment in STEM: A Moderated Mediation Model of Inducements, Expected Contributions, and
Organizational Commitment by Huiru Cai, Anna Carmella G. Ocampo, Simon Lloyd D. Restubog, Kohyar
Kiazad, Catherine Midel Deen, and Min Li

Going to College?: Latina/o High School Students’ College-Going Self-Efficacy and Educational Goals by
Maria Luz Berbery and Karen M. O’Brien

Volume 26, Issue 3, 2018

Relationships Among Supports and Barriers and Career and Educational Outcomes: A Meta-Analytic In-
vestigation by Steven D. Brown, Meghan Roche, Matthew Abrams, Kristen Lamp, Kyle Telander, Plamena
Daskalova, Alexander Tatum, and Michael Massingale
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Journal Spotlight

Mid-life Work and Psychological Well-being: A Test of the Psychology of Working Theory by Shin Ye Kim,
Nadya Fouad, Hotaka Maeda, Hui Xie, and Nashriq Nazan

The Impact of a Career Intervention Program on Career Decision Self-Efficacy, Career Indecision and De-
cision-Making Difficulties by Michele Lam and Angeli Santos

Career Exploration and Career Decision Making Difficulties: The Moderating Role of Creative Self-
efficacy by Martin Storme and Pinar Celik

Predicting Entrepreneurial Career Intentions: Values and the Theory of Planned Behavior by Marjan J.
Gorgievski, Ute Stephan, Mariola Laguna, and Juan Antonio Moriano

Are Employees more Mobilized after Job Mobility? by Emily Equeter, Denise Jepsen, and Catherine Hel-
lemans

Family and Social Cognitive Predictors of Southeast Asian American College Students’ Academic Satisfac-
tion by Nancy N. Truong and Matthew J. Miller

An Investigation into the Structural Form of the O*NET Interest Profiler Short Form by Craig A. Warlick,
Paul B. Ingram, IV, Michael S. Ternes, and Thomas S. Krieshok

Factor Structure of the Maslach Burnout Inventory-Educators Survey (MBI-ES) in a Polish-speaking Sam-
ple by Anna Hawrot and Maciej Koniewski

Validation of the Job Hopping Motives Scale by Christopher J. Lake, Scott Highhouse, and Alison G. Shrift

Examining the Structure of the Career Adapt-Abilities Scale: The Cooperation Dimension and a 5-Factor
Model by Christopher D. Nye, Frederick Leong, Joshua Prasad, and Danielle Gardner

Journal of Career Development
Volume 45, Issue 1, February 2018

T/ YT\

FYTIT A Latd! (Lt il Career Goal Importance as A Moderator in The Relationship Between Career
}\J j Feedback and Career-Related Stress by Shi Hu, Michelle Hood, and Peter
Creed

Assessing Adults’ Career Exploration: Development and Validation of the Voca-
tional and Maternal Identity Exploration Scales by Michal Gross Spector and
Rachel Gali Cinamon

Parent and Adolescent Perceptions of adolescent Career Development Tasks
and Vocational Identity by Mary Elizabeth Rogers, Peter A Creed, and Anna
L Praskova

Work-Family Culture in Low-Income Environments: Can We Generalize? by Kimberly A. French and Mark

Vocational Psychology News
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Journal Spotlight

D. Agars

Examining the Role of Ethnic Identity and Meaning in Life on Career Decision-Making Self-Efficacy by
Jioni A. Lewis, Trisha L. Raque-Bogdan, Shaoron Lee, and Mrinalini A. Rao

Parenting Styles, Identity Development and Adjustment in Career Transition: The Mediation Role of Psy-
chological Needs by Pedro Cordeiro, Maria Paula Paixdo, Willy Lens, Marlies Lacante, and Koen Luyckx

Journal of Career Development
Volume 45, Issue 2 April 2018

Exploring the Boundaries of Career Calling: The Moderating Roles of Procedural Justice and Psychologi-
cal Safety by Jiatian Chen, Douglas R May, Catherine E Schwoerer, & Robert Augelli

Acculturation, Enculturation, Gender, and College Environment on Perceived Career Barriers Among Lati-
no/a College Students by Holly Holloway-Friesen

University Graduates’ Employability, Employment Status and Job Quality by Vicente Gonzéalez-Roma, Juan
Pablo Gamboa Navarro, & José M. Peiro

Parental and Nonparental Career-Related Support Among Young Adults: Antecedents and Psychosocial
Correlates by Yossi Michaeli, Daniel J Dickson, & Shmuel Shulman

Understanding Commitment: Relations Between Major Commitment, Satisfaction, Involvement, Fit, Univer-
sity Commitment, and Intention to Quit by Anna Womack, Melanie Leuty, Emily Bullock-Yowell, & Jon
Mandracchia

Life Design Counseling Group Intervention with Portuguese Adolescents: A Process and Outcome Study by
Paulo Miguel Cardoso, Isabel Nunes Janeiro, & Maria Eduarda Duarte

The Career Development Quarterly
Volume 65, Number 4, December 2017

Special Section: Racial/Ethnic Minority, Multicultural, and International Research Trends
Racial/Ethnic Minority Vocational Research Trends: An 11-Year Update by Bo Hyun Lee, Jiajia Zhu, Da-
vid Diaz, Jeffrey Fischer, Lisa Y. Flores, Ching-Lan Lin, Jennah Beilgard, Sarah May, Melissa Munoz, Mo-
hamad Shahin, and Ruben Atilano

Multicultural and International Research in Four Career Development Journals: An 11-Year Content Anal-
ysis by Patton O. Garriott, Eve Faris, Julian Frazier, Stephanie Nisle, and Joseph Galluzzo
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Journal Spotlight

Regular Articles

“Yes, I Can:” Testing an Intervention to Increase Middle-School Students’ College and Career Self-Efficacy
by Karin I. Glessner, Amanda J. Rockinson-Szapkiw, and Mercedes L. Lopez

Technostress: Implications for Adults in the Workforce by Lynn Atanasoff and Melissa A. Venable

A Phenomenological Study of Career Anxiety among College Students by Christopher T. Pisarik, P. Clay
Rowell, and Laura K. Thompson

Career Management in Uncertain Times: Challenges and Opportunities by Gerard A. Callanan, David F. Per-
ri, and Sandra M. Tomkowicz

Initial Validation of the Planned Happenstance Career Inventory - English Version by Ji Hae Lee, Soohyun
Cho, Sujung Lee, Wonsun Jini Eum, Hansori Jang, Suhyun Suh, and Sang Min Lee

The Career Development Quarterly
Volume 66, Number 1, March 2018

Major Review

(AREER Career Assessment and Counseling for STEM: A Critical Review by Patrick J.
DEVELOPMENT Rottinghaus, Nikki Falk, & Chan Jeong Park
(JUARTERLY

Articles

Communal Goals, Campus Racial Climate Perceptions, and Cultural Differ-
ences in Perceived Academic Satisfaction by Cristina Soto and Eric D. Deemer

Career Decision Making for Korean International College Students: Accul-
turation and Networking by Kristen Nadermann and Sun Hee Jang

Social Justice in Career Services: Perspective of University Career Center Di-
rectors by Melissa J. Fickling, Chloe Lancaster, and Ashley V. Neal

Brief Reports

Life Balance and Work Addiction among African Americans by Richard S. Balkin, Summer M. Reiner, LaVelle
Hendricks, Ahmad Washington, Sian McNeary, Gerald A. Juhnke, and Quentin Hunter

Using the Delphi Method to Classify Medical Specialties by Nicole J. Borges and George V. Richard
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Journal Spotlight

Journal of Vocational Behavior
Volume 103, Part A, December 2017

Understanding the Experiences, Attitudes and Behaviors of Sexual Orientation and Gender Identity
Minority Employees

Understanding the Experiences, Attitudes, and Behaviors of Sexual Orientation and Gender Identity Minority
Employees by Larry R. Martinez, Katina B. Sawyer, and Matthew C. Wilson

- - ~ Bringing Home What I'm Hiding at Work: The Impact of Sexual Orientation
o Disclosure at Work for Same-Sex Couples by Rachel L. Williamson, Angela
“ k‘*"“-'.' of Beiler-May, Lauren R. Locklear, and Malissa A. Clark
Vocational
\\ Behavior Invisible Families, Invisible Conflicts: Examining the Added Layer of Work-
Family Conflict for Employees with LGB Families by Katina B. Sawyer, Chris-
oLk tian Thoroughgood, and Jamie Ladge

: When Lesbians Become Mothers: Identity Validation and the Role of Diversity
S (Climate by Sophie A. M. Hennekam and Jamie J. Ladge

e How Prior Knowledge of LGB Identities Alters the Effects of Workplace Disclo-
e—— sure by Isaac E. Sabat, Alex P. Lindsey, Eden B. King, Afra S. Ahmad, Ashley

Membere, and David F. Arena

Standing Up and Speaking Out Against Prejudice Toward Gay Men in the Workplace by Larry R. Martinez,
Michelle R. Hebl, Nicholas A. Smith, and Isaac E. Sabat

To “B” or not to “B”: Assessing the Disclosure Dilemma of Bisexual Individuals at Work by David F. Arena
Jr. and Kristen P. Jones

What Lies Beneath: How Paranoid Cognition Explains the Relation Between Transgender Employees’ Per-

ceptions of Discrimination at Work and their Job Attitudes and Wellbeing by Christian N. Thoroughgood,
Katina B. Sawyer, and Jennica R. Webster

Volume 103, Part B, December 2017

Thriving at School and Succeeding at Work? A Demands-Resources View of Spillover Processes in Working
Students by Charles Calderwood and Allison S. Gabriel

Subjective Quality of Leisure & Worker Well-Being: Validating Measures & Testing Theory by Lauren Kuy-
kendall, Xue Lei, Louis Tay, Ho Kwan Cheung, MaryJo Kolze, Alex Lindsey, Morgan Silvers, and Lisa En-
gelsted

Thriving When Exhausted: The Role of Perceived Transformational Leadership by Cornelia Niessen, Inge
Mider, Chris Stride, and Nerina L. Jimmieson
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Journal Spotlight

Activity in the Third Age: Examining the Relationship Between Careers and Retirement Experiences by Holly
Birkett, Fiona Carmichael, and Joanne Duberley

On the Merits of Coherent Leadership Empowerment Behaviors: A Mixture Regression Approach by Léandre
-Alexis Chénard Poirier, Alexandre J. S. Morin, and Jean-Sébastien Boudrias

Discrimination, Friendship Diversity, and STEM-Related Outcomes for Incoming Ethnic Minority College
Students by Alysha Ramirez Hall, Adrienne Nishina, and Jakeem A. Lewis

Career-Training Mentorship Intervention Via the Dreyfus Model: Implication for Career Behaviors and
Practical Skills Acquisition in Vocational Electronic Technology by Theresa Chinyere Ogbuanya and Samson
Onyeluka Chukwuedo

Distressed and Drained: Consequences of Intimate Partner Aggression and the Buffering Role of Supervisor
Support by Patrick Raymund James M. Garcia, Cheryl S.H. Ng, Alessandra Capezio, Simon Lloyd D.
Restubog, and Robert L. Tang

Person-Environment Fit is a Formative Construct by Jessica Badger Darrow and Tara S. Behrend

The Power of Routinized Task Behavior for Energy at Work by Sandra Ohly, Anja S. Goritz, and Antje
Schmitt

Journal of Vocational Behavior
Volume 104, February 2018

The Role of Ability Beliefs and Agentic vs. Communal Career Goals in Adolescents’ First Educational
Choice. What Explains the Degree of Gender-Balance? by Una Tellhed, Martin Biackstrom, and Fredrik Bjor-
klund

Relationships Between lllegitimate Tasks and Change in Work-Family Outcomes via Interactional Justice and
Negative Emotions by Shujaat F. Ahmed, Erin M. Eatough, and Michael T. Ford

Negative Work and Study: Antecedents and Outcomes of Conflict and Facilitation Aspects of the Work-School
Interface by Rachel Gali Cinamon

An Incovenient Truth? Interpersonal and Career Consequences of “Maybe Baby” Expectations by Jamie L.
Gloor, Xinxin Li, Sandy Lim, and Anja Feierabend

Career Adaptability and Plateaus: The Moderating Effects of Tenure and Job Self-Efficacy by Zhou Jiang,
Xiaowen Hu, and Zhongmin Wang

Attachment Security and Career Adaptability as Predictors of Subjective Well-Being Among Career Transi-
tioners by Katherine Ramos and Frederick G. Lopez
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Journal Spotlight

Path Dependence in Occupational Careers: Understanding Occupational Mobility Development Throughout
Individuals’ Careers by Katja Dlouhy and Torsten Biemann

Individual Job Redesign: Job Crafting Interventions in Healthcare by Heather J. Gordon, Evangelia
Demerouti, Pascale M. LeBlanc, Arnold B. Bakker, Tanja Bipp, and Marc A.M.T. Verhagen

Stability and Change in Teachers’ Goal Orientation Profiles Over Time: Managerial Coaching Behavior as a
Predictor of Profile Change by Eva M. Kunst, Marianne van Woerkom, Geert H. van Kollenburg, and Rob F.
Poell

Good, Bad, and Not so Sad Part-Time Employment by Victor Y. Haines III, Pascal Doray-Demers, and Vivi-
anne Martin

Reciprocal Effects of Psychological Contract Breach on Counterproductive and Organizational Citizenship
Behaviors: The Role of Time by Yannick Griep and Tim Vantillborgh

Improving the Operationalization of Interest Congruence Using Polynomial Regression by Christopher D.
Nye, Joshua Prasad, Jacob Bradburn, and Fabian Elizondo

Weathering the Storms of Technology Sector Job Loss: Well-Being Barriers, Buffers, and Beacons by
Jacqueline Synard and Nicola Gazzola

When Does Respectful Engagement with One's Supervisor Foster Help-Seeking Behaviors and Perfor-
mance? by Anat Friedman, Abraham Carmeli, and Jane E. Dutton

Optimizing the Validity of Situational Judgment Tests: The Importance of Scoring Methods by
Qingxiong (Derek) Weng, Hui Yang, Filip Lievens, and Michael A. McDaniel

The Within and Cross Domain Effects of Work-Family Enrichment: A Meta-Analysis by Yucheng
Zhang, Shan Xu, Jiafei Jin, Michael T. Ford

Acculturation Orientations and Chinese Student Sojourners’ Career Adaptability: The Roles of Career
Exploration and Cultural Distance by Yanjun Guan, Shengming Liu, Michael Jie Guo, Mengyu Li,
Mengyi Wu, Sylvia Xiaohua Chen, Sabrina Lingxiao Xu, and Lin Tian

It's Not What I Expected: The Association Between Dual-Earner Couples' Met Expectations for the Divi-
sion of Paid and Family Labor and Well-Being by Kristen M. Shockley and Tammy D. Allen

Examining Calling as a Double-Edged Sword for Employability by Evgenia 1. Lysova, Paul G.W. Jan-
sen, Svetlana N. Khapova, Judith Plomp, and Maria Tims
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Journal Spotlight

Australian Journal of Career Development
CA R E E R Issue 3 (October 2017)
DEVELOPMENT

Call for Papers: Special Issue

Call for manuscripts: Narrative career counselling: A tension between
potential, popular appeal, and proof; Guest Editor, Dr Mary McMahon

Articles

Testing robustness, model fit, and measurement invariance of the Stu-
dent Engagement Scale in an African university context by Tefera
Tadesse and Robyn M Gillies

s

Paternal and maternal support and Taiwanese college students’ indeci-
sion.: Gender differences by Ching-Hua Mao

Professional development in the creative industries: Methods and insights from regional practitioners by
Ryan Daniel, Katja Fleischmann, and Riccardo Welters

Amidst fury, regret, and remorse: An analysis of university students who were placed in disliked majors by
Mustafa Toprak and Rasim Tosten

Why adaptable individuals perform better: The role of orientation to happiness by Madeeha A Sattar, Mu-
hammad Imran Rasheed, Ikram Ullah Khan, and Hussain Tariq,Jawad Igbal

Student congruence with academic major: Do hours worked and attitude affect satisfaction and success? by
Erica L Mathis, Emily Bullock-Yowell, Melanie E Leuty, and Bonnie C Nicholson

Using work-integrated learning to enhance career planning among business undergraduates by Denise A
Jackson
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