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SIG ROUNDTABLES AND SYMPOSIUM AT APA

Three SIG sponsored events, a symposium
and two roundtable discussions, will provide an
exciting and informative attraction for this year's
trip to the 1993 APA Annual Convention in
Toronto.

The theme of the symposiumis "Career
Counseling Theory: Problems and Prospects. "
This symposium developed trom a new and
important question identified by several partici-
pants of the SIG's April, 1992 conference,

, namelywhether or not we have or need theories
of career counseling, as distinct trom theories of
career choice and adjustment. Initial responses
reflected four different positions:

1. We do not need career counselingtheories
because career counseling isjust a special
case of personal counseling.

2. We have the_oriesof career counseling.
3. We have for too long mistaken career

development theories for career counseling
theories.

4. We need to devise and develop career
counseling theories through systematic
research.

Five symposiasts will present formal state-
ments that implicitlyconsider these four posi-
tions and explicitly answer the following ques-
tions:

a. Do we have career counselingtheories?
b. Do we need career counseling theories?
c. What research agenda would translate

existing career development theories into'
cogent career counseling theories?

d. How can we design and develop new
career counseling theories?

The symposiats include Judy M. Chartrand
(Virginia Commonwealth University), Mary J.
Heppner (University of Missouri-Columbia),
John D.Krumboltz (Stanford University), Linda
Mezydlo Subich (The University of Akron),
and W. Bruce Walsh (The Ohio State Univer-
sity). The symposiumwill be held trom 2:00-
3:50 P.M. on Friday, August 20 in the Upper
Candada Room in the Royal York Hotel.

The theme of this year's SIG roundtable.
discussion is "Making Career Counseling
Relevant for the New Majority", and will be
held form 9:00 -9:50 AM. on Sunday, August
22 in the Imperial Room of the Royal York
Hotel. Discussion leaders will be David L.
Blustein, Edwin L. Herr, Lucia A Gilbert,
Lauren M. Weitzman, James M. Croteau, Ruth
E. Fassinger, Consuelo Arbona, Daniel W.
Sanders, Karen M. O'Brien, and Harvey L.
Stems. Complete program details are included
in this issue of the Z-Letter.

The theme of another SIG-sponsored
roundtable discussion is "Models and Meta-
phors: the relevance ofbeliefsforcareercounselors.
Discussion Leaders will be Thomas Krieshok
(Universityof Kansas) and Sarah Toman
(Cleveland State University). The roundtable
will be held trom 9:00 -9:50 AM. on Monday,
August 23 in the Royal York Hotel Ballroom.

The SIG has requested the use of the
Division 17Hospitality Suite for its annual
business meeting. The date and time have not
yet been announced (Monday morning, August
23 was requested). We will discuss the annual
report and the second SIG conference, as well
as make plans for the coming year. If you have
ideas to offer but will not be able to attend the
business meeting send them with David
Blustein, Linda Subich, or Don Zytowski.
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Book Review by Paul Hartung
Psyche at Work: WorlqJlace Applictions of
lUJ1van Analvtica1 Psvcbol~: Murray Stein
& 10hn Hollwitz, editors; Chiron Publications,
Wilmette, Dlinois, 1992.

Perhapsmost, ifnot all,SIG membersknow
wellof the widespreaduse ofJungian personality
theory in career counseling(most,notablyin the
form of the Myers-BriggsTypeIndicator). Few,
however,maybe aware of the applicationsof
Jung's theory in the realmof industrialandorgani-
zationalpsychology(I/O). A recentlypublished
text seeksto increase'such awarenessbyextending
the utilityandvalueof JungianAnalyticaltheoryto
an understanding of organizational development (OD).

Intriguinglytitled,Psycheat Work:Workplace
Al>,plicationsof JungianAnalyticalPsychology
providesa settingfor Jung's depth psychologyto
meet the world of work. Thisencounterresultsin
an interestingand novelperspectiveon individual
psychologicaldevelopmentwithinthe contextof
corporate and organizationalstructures.
. Throughoutthe book's 233 pages,Jung's
emphasison dynamicprocessesand the lifegoal of
individuationassumecenter stage. Manyof the
text's 15contributingauthors arguethat collectives
(i.e. organiiations),as wellas individuals,canbe
studiedinterms of how they influencemovement
toward unity,balance,and integration;that is, a
Jungianindividuatedstate.

Co-editorsMurray Stein(a Jungiananalystin
privatepractice)and JohnHollwitz(an OD con-
sultant/researcher)open the text by discussing,
respectively,spiri~al aspectsof organizationsand
the measurementof archtypal,symbolicelements
ofI/O environments.In two separateessaysthey
addressapplicationsof Jungiantheoryin termsof
spiritualgrowth of indiVidualsand organizations
and move awayfrom logicalpositivismas the
dominant,or only,paradigmusefulinpsychologi-
cal research. Other of the book's essaysexplore
topics and issuesrangingfroma comparisonof the
philosophyof analyticalpsychologyand OD,the
valueof interpretiveversusexperimentalmethods
in evaluativeresearch,anddepthconsultationinI/O
settings,to mythologyin organizationalsettings.

Overall,the book makesfor interestingreading
and provokes a novelconceptionof work and
organizations.
Dr. Hartung ir an Assirtant Professor of Counseling and
School Psychology at Southern Connecticut State University.

RESEARCH GRANTAWARDS

ResearchGrantsprovidedby:
- National Career Development Association (NCDA)
-Association of Computer-Based Systems for

Career Information (ACSCI)
Up to $1500 for Doctornl, $750 for Masters students fur

reseaIcl1 in Career Develqxnent, QUeer Coonseling, Career

Infonnatioo, Career Deciskn Making, or Career Planning.

For application information contact:
Roger Lambert, ACSCI/NCDA Research
Committee Chair, Center on Education and Work,
U.ofWisconsin-Madison, 964 Educational
Sciences, 1025 W. Johnson, Madison, WI 53706
Tel: 608-263-2704, Fax: 608-262-9197

Application deadline:November 15, 1993

The CanadianWork Preference Inventory
(CWPI) is a measure developed by Employment
and Immigration Canada for counselors. It
systematicallyassesses five career interests in
under 20 minutes. The resulting interest profile
can then be compared to the characteristics of
differentjob types using the Job Dictionary to
identifythe jobs that are most relevant. Normed
on over 2,000 Anglophones and Francophones
across Canad~, the CWPI is designed for use
with both genders trom age 15 and up.

To order or obtain further information:
MRS, Suite 210, 65 Overlea Blvd.
J'oronto, ON, M4H IPI
Tel: 1-800-268-6011 Fax: 1-416-424-1736.
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is publishedthreetimesperyearby
DonaldG. Zytowski,
as a serviceof the

VocationalBehaviorandCareerIntervention
SpecialInterestGroup

in theDivisionofCounselingPsychology
of theAmericanPsychologicalAssociation.

The assistanceof
CTBMacMillanIMcGraw-HiII,

publisherof the
KuderGeneralandOccupationalInterestSurveysand

assistanteditorDanielM.Lewis,NEOUCOM,
isgratefullyacknowledged..
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THE ONTARIO WOMEN'S DIRECTORATE

The Ontario Women's Directorate (OWD) is
an agency within the Ontario government
reporting to the Minister Responsible for
Women's Issues. Dedicated to the economic,
legal, and social equality
of womenin Ontario, .

the OWD are

paricularly concerned
with the special needs
of aboriginal, racial
minority, ftancophone,
immigrant and northern
women, and women
with disabilities.

A 1990release -
prepared for the OWD by Beth McAuley
entitled Background Materials and Curriculum
Resources to Encourage Females Into the
Fields
of Mathematics, Science and Technology:
An Annotated Bibliography is an excellent
reference for'materials;-resources, journals,
newslettersand associationsdedicatedto thistopic.

Two Work and Family publicatons of OWD
were released in 1991 and 1992. The Crucial

Balance explores the changing relationship' -: .
between familyand paid work, and its effect on
organizations and employers. Companies in the
1990's will be hard pressed to find any
employee who does not share at least some
responsibility for dependent care. The Crucial
Balance examines various flexibleworking
arrangements as well as a range of benefits,
programs, and services which can help
employees balance work and familypriorities.

The second Work and Family publication,
Flexible WorkingArrangements documents the
initiatives of one company - Camco Inc. - to

introduce innovative workplace support
measures to help employees balance their paid
work and familyresponsibilites. Working with,
the OWD and an outside consultant, Camco
surveyed employees to identify their needs and
determine what kinds of programs would best

respond to those needs. Addressing the option
preferred by most of the employees, flexible
working arrangements, this publication dis-
cusses the implicationsfor employees, employ-
ers, and unions and presents an implementation
plan reflecting both company and employee
priorities.

For
infonnation

on
OWD
or

these

publications:

Ontario's Women's Directorate

2 Carlton Street,. 12th Floor
Toronto, Ontario MSG 2M9
CANADA
tel: 416-314-0300

******************

NCDA EMINENT CAREER AWARD

The National Career

Development

~

.j
Association presents,

", the 1993 Eminent ~

Career Award to

Donald "Z"Zytowski "
for his significantand 1

enduring contributions to the)
science, practice, and

~ profession of caree~
'- ~evelopment.

In the midst of this century's greatest blizzard,
The National Career Development Association
(NCDA) presented its Eminent Career Award to
Donald G. Zytowski at the 1993 American
Counseling Association's Annual Convention in
Atlanta, Georgia. Dr. Zytowski has been a coun-
seling and assessment consultant since retiring fTom
Iowa State University in 1990 after 25 years as a
counselor with the Student CounselingService and
teacher inthe DepartmentofPsychology.
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The Big Five Personality Dimensions

In their meta-analysis of over 100personality
studies, University of Iowa management
professors Murray R. Barrick and Michael K.
Mount found that of the five personality traits
measuredby job performance tests, only one,
conscientiousness, predicted future job success
on any statistically consistent basis.

Barrick and Mount's paper, "The Big Five
Personality Dimensions and Job Performance:
A Meta-Analysis," was among the recipients
of the 1992 Outstanding Published Paper
Award £romthe American Academy of
Management.

Barrick and Mount reported that of the
thousands of possible personality traits, five
were determined by psychologists to relate to
job performance. These included agreeableness,
conscientiousness, emotional stability, extrover-
sion, and openness to experience.

In an interview with The University of
Iowa's newspaper Spectator, Barrick indicated
that people have been baffled by the lack of
reliabilitywith which personality tests have
traditionally predicted future job performance
because researchers have examined personality
in a global way. The failure to examine specific
factors of personality obscured meaningful
relations with job performance.

"If you think about personality characteristics
associated with.conscientiousness," Barrick
explains,"qualitieslikedependability,achievement
and carefulness, then conscientiousness seems
to tap into motivation and that's important in
anyjob."

Barrick says the implicationsare clear. "If an
employer decides to use a personality test, then
that person needs to be sure they're at least
assessingconscientiousness."

Barrick and Mount's paper appears in
the Spring 1991 issue of Personnel Psychology,
Volume 44 (1).
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CDTI - An Institute Without Walls

The Career Development Training (Insti-
tute) Program is a two-pronged endeavor com-
prised of supplementalactivitiesof the 56 entitiesinthe
SOICC network and the work of a consortium of

the Universityof South Carolina,UniversityofW1S-
consin-Madison, and Oakland University. Tre CDTI
wasestablishedto trainro.mselor educators in assisting

graduate studentsto provideeffectivecareer services.
Currentlyin its firstoperationalyear, CDTI

hopesto providea leadershiprole in assessingthe
needfor a nationalcareerdevelopmentpersonnel
trainingagenda,developingan agenda,and assist-
ingstatesincanying out that agenda. It's current
objectivesare to assess,strengthen,expandand
evaluateresearchanddisseminationcapabilities,in-
servicecareerdevelopmentpersonneltraining,and
counselorpre-servicecareerdevelopmenttraining.

Amongthe manyCDTI activitiesbeingplanned
to implementthese objectives are the initiation
of electronic communicationsbetween

resourcegroup
participants;the

designand
implementation
of an interactive

databaseto

synthesizedata
on available
resources,

materials,and
servicesavailablefor careerdevelopmenttraining;
workshopsto preparetrainingteamsto deliverthe
updatedImprovedCareerDecision-Making
(ICDM)curriculum;a nationalteleconferenceon
the counselor'srole in schoolreform;and the
developmentof interactivecomputertraining
modulesto teach careerdevelopmentconcepts.

Questionsaboutthese new CDTI training
initiativeshouldbe addressedto: Mary Sue

, Vickers(NOICC),(202) 653-7680or Marva
Larrabee (CDT!), (803) 777-9024.

"Planning is an attempt to define one's future"

E:: ......... .::1



Guidance & Counselling "Career Development of Youth" Issue

Career Development of Youth is the theme
of the January, 1993 issue of Guidance &
Counselling, published by Guidance Centre,
The Ontario Institute for Studies in Education.

The theme editorial, Career Education: A
Time For Infusion by Bryan Hiebert (University
of Calgary) addresses the need to give career
education the focused attention that fitness

education saw in the 80's, and suggestsmethods
for implementation.

MildredCahilland SandraMartland's

(MemorialUniversityofNewfoundland)article
CareerCounsellinginRural Areas considersthe
validityof applyingcareercounsellingtheory
rooted in an urban-industrialstructureto ruralareas.

DanielleRivering-SimardandJean-Paul
Voyer's (LavalUniversity)contribution,
Evaluation of a Transition Counselling Program
According to Vocational Personality Types

presents the results of a transition counselling program

aimingto facilitatethe interactionof youngpeople
accordingto fOurcentral"person-environment"modes .

Strategic Career Counselling With Clients Who
Have Leaming Disabilities by Fred Reekie (Uni-
versityof Saskatchewan)reviewsand contrastscareer
implicationsof recenteconomicand labourmarket
trends with the characteristics ofleaming disabilities.

The Role of the High School Counsellor in

Transition Programs for Youth with Leaming
Disabilities: The Case of Ryan by Ruth Anne H.
Taves and Nancy L. Hutchinson (Queen's Univer-
sity) describes key elements for the successful
transition of adolescents with learning disabilitiesto
postsecondary education.

You!

111eZ-Ietter needs your news-
Job changes, books and chapters written,

instruments in development,
workshops and presentations,

&.81lqueconsultations and collaborations.
Now you can fax it to me. baby.

at 515 -292 -2024-
Do It today!

Hashizume's (Janus Associates Research
Unit) article Work Skills Simulation: An
Effective Way to Teach Job Readiness describes
the design and development of a work skills
simulationintended to help youth acquire the
skills,attitudes,behavioursand affective
competencies necessary for making the
transition to work.

Helping Adolescents to Complete Application
Forms and Develop a Resume: A Group
Intervention by John G. Freeman and Nancy L.
Hutchinson (Queen's University) presents details
of a counselling program that has successfully been
used in teaching the correct completion of applica-
tion forms and resumes.

Guidance and Counselling is published by
Guidance Centre, The Ontario Institute for Studies
in Education, 712 Gordon Baker Road, Toronto,
Ontario, Canada, M2H 3R7.



COUNSELING PSYCHOLOGY
DIVISION

VOCATIONAL BEHAVIOR AND CAREER INTERVENTION
SPECIAL INTEREST GROUP

Making Career Counseling Relevant for the NewMajority

Roundtable Discussions
Date: Sunday - August 22, 1993
Time: 9:00am - 9:50am
Location: Imperial Room- Royal York Hotel

Chairperson: MarkL. Savickas, Northeastern Ohio Universities College of Medicine

Discussion
Leaders

Discussion
Leaders

Discussion
Leaders

Discussion
Leaders

Discussion
Leaders

Table 1: Work-Bound HiQh School Youth

David L. Blustein, SUNYat Albany
Edwin L. Herr, The Pennsylvania State University

Table 2: Workers in Dual Earner Families

Lucia A. Gilbert, University of Texas at Austin
Lauren M. Weitzman, Virginia CommonwealthUniversity

Table 3: Lesbian. Gav. and Bisexual Workers

James M. Croteau, Western Michigan University
Ruth E. Fassinger, University of Maryland - College Park

Table 4: Racial and Ethnic Minoritv Workers

ConsueloArbona, University of Houston.
Daniel W. Sanders, Kent State University

Table 5: AQin9Workers

Karen M. O'Brien, the University of Kansas
Harvey L. Sterns, The University of Akron
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UW-M 'S Center on Education and Work

The University ofWisconsin-Madison's
Center on Education and Work was founded
in 1964 to study and develop policy in the area
oflabor force participation and training. Under
the direction of L. Allen Phelps since 1990, the
center's current mission focuses on three

primary themes:

- strengthening policies and programs required
to maintaina worldclassworkfurcebyaddressing
individual,economic.and societalneeds;

- improving equity in work and education
outcomes for individualsand special groups;
and

- building the capacity for research-based
practiceand continuousqualityimprovements
in education for work programs, especially
among leaders.

The mission statement was formulated

explicitlyto address the problem of the lack of a
coherent integration where the best aspects of
liberal and practical education are configured as
a mutually reinforcing strategy for preparing
individualsfrom diversebackgroundfor productive
participation in work education. familyand
community settings.

The center released the first edition of Issues

in Education and Work in 1992 in which Phelps
addresses the problem of Designing Effective
Education-Work Linkages. Subsequent editions
will be published six to eight times annuallyto
examine connections among education, work,
community, and family.

For information on subscriptions:
Fax: 608-262-9197
Tel: 608-263-2929

To get on the Center's mailinglist:
Center on Education and Work
School of Education

University of Wisconsin-Madison
964 Educational SciencesBuilding
1025 West Johnson St.
Madison. WI 53706-1796
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CONFERENCE CALENDER

"The 20th Nafional CoDsultation on
Career Development (NATCON) will be held in
Ottawa, Canada, January 24-26, 1994.NATCON
is co-sponsoredby The Counselling Foundation
of Canada, Employment and Immigration
Canada and the Career Centre, University of
Toronto. Program proposals must be submitted
by August 6. 1993. Focfurtherinfunnationcmtact:
Ms. Lou Hawkes, Program Coordinator, Career
Centre, University of Toronto, 214 College St.,
Toronto, Ontario M5T 2Z9, CANADA.

*******************

Thefollowingconferencesare sponsoredbythe
International Associationfor Educational

and Vocational Guidance (IAEVG):

October 3-6, 1993in Budapest, Hungary
Theme: GuidanceandCounselingfor

EmploymentandEmployability
Contact: Dr.MagdaRitook, Dept ofPsychology,

LorandEotvosUniversity.H-1378.
P.O. 1m 4. Budapest, habeUa u.46, Hungiuy

Easter, 1994 in Dublin, Ireland
Contact: BrigidLyons,Loreto ConventSecondary

School,Letterkermy.Co..Dooegal.Ireland

July 13-16, 1994 in Madrid, Spain
Theme: Human Resources. Guidance, and the

Labour Market

Contact: Dr. ElviraRepetto.FacuItadde Educacion,
UniversidadNaciooal Educacion a Distancia,
c/ Sench delRey. sin 28040 Madrid, Spain

August 15-19,1994 in Harare, Zimbabwe
Theme: Progress in Career Guidance
Contact: John Mapfumo. Ministry of Education

aId Culture,Masha1alandEast Regional
Offia; P.O. Box 752, Maroodera, Zimbabwe

. September 26-30,1994 in Odense, Denmark
Theme: GuidanceandUnemployment
Contact: PeterPlant.DLH.RoyalDanishSchool

of EducationalStudies.Emdrupvej101,
DK -2400 Copenhagen, Denmark
S-lOO 74 Stockholm, Sweden

,,'n- ........ ,., : '-:.: : ..........
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Romancing the Stone: The Real Story by Arnold Spokane

LatinAmericais on the verge of a majorsocial on the APA'sHumanCapitalInitiativeon produc-
and economicexpansion.Columbiain particular,is tivityinthe workplacewhichI helpedto draft.The
rich inraw materialsuchas emeraldsand oil,is a audiencewas a group of psychologistsandvice
majorexporterofflo~ hasanaverageagearound presidentsof humanresourcesof a numberof
15,andhas an economythat is stableandgrowing. majorColumbiancorporations.Betweenmy
Althoughmost Americanswould havedifficulty haltingSpanishand their occasionallyexcellent
identifYingevena fewLatin Americancountrieson English,we managedto communicatefairlywell.
a map, this is a geographicarea of increasing My thirdpresentationwas a seminaron the overlap
importanceto the UnitedStates.PsychologyinLatin betweencareercounselingand mentalhealth
Americais a strugglingbut burgeoningdiscipline. concernstot he staffand traineesat La Casa.I also

I visitedBogota, the capitalof Columbia,in madea visitto the Fulbrightcommissionto discuss
March of thisyear.Far ftom thejungle-likewilder- the possibilityof other Columbianstudentscoming
nessdepictedinRomancingthe Stone,Bogota is a to studyinthe U.S. Don't be surprisedifyou
thrivingcityof6,000,000 nestledat 9,000feet in receivea request-and don'tunderestimatethe
the Andesmountains.Oneofthemostpicturesque talentof the studenttheywillsend.There are also
citiesin the Americas,Bogota is a cityof stark possibilitiesfor AmericanProfessorsto do Ful-
contrasts-European culture,pre-Columbian brightSeniorFellowshipsin Columbia.
artifacts,poor anduneducatedcampesinos,and A numberof AmericanProfessorsare collabo-
professionalseducatedin the U.S. and abroad. ratingwith TheUniversityof the Andesin develop-

The Universityof the Andes,where I spent inga Ph.D. inpsychology,andwillserveas adjunct
most of mytime, has an innovativedrug andAIDS faculty.Most of the practicingpsychologistsare at
counselingcentercalledProgramaLa Casa.Run the masterslevel-fewer than 20 havePh.D.'s.My
by one of a handfulof psychologistsin Columbia, colleagueProfessorGomezis the onlyclinically
AugustoPerez Gomez,Ph.D.,La Casatrains orientedPh.D.psychologistin allof Bogota. What
graduatestudents,providesclinicaltreatmentand Americanclinicianwouldn'tkillfora 1:6,000,000ratio?
preventativeservices,and conductsan ongoing My personalinterestin Columbia,is in the
researchprogram.One of these students,Sonia translationof vocationalassessmentdevicesinto
fllIlenezSuarez,was aFulbrightfellowatLehigh Spanish,and in studyingvocationalassessmentin
Universitythisyear-and thus mycontact. Spanish-speakingculturesand subcultures.It is my

An hour and a halfbefore myfirstlecture,two hope that anytranslationswe recommendor
very largebombblastswere detonatednot far fTom conduct,willhaveuse for Hispanicslivinginthe
the university.This is a cityvery muchhostageto U.S. as well.AlthoughI havehad a life-long
the Medellindrug carte~and to PabloEscobarits interestin Spanishcultureand language,everyfield
now deposedandvery desperateex-captain.I should of psychologyinLatinAmericawillsoon expand,
add that upon my return to the U.S., I mighthave and evena passingfamiliaritywiththe languageis a
witnesseda similarincidentat the WorldTrade plusincross-culturalwork there.
TowersinNewYorlc.ThedifferenceisthatinBogota, In short,LatinAmericais an untappedsocial
insecurityand the fear that produceit, are a way of andeconomicresource,and a future partnerfor
life.These peopleare courageous,intelligent,and AmericanPsychologists.LatinAmericanpsychol-
sensitive,and increasinglydetenninedto dosome- ogy is developingrapidly,andwe can assist.U.S.
thingto curbthe drug trade andviolence.When psychologistswho participatein collaborationsand
they do, Latin Americawillblossomfor alltp see. exchangescan developnew markets,conduct

I gave three lecturesin Columbia-the first . crossculturalresearch,andvisitone of the most
to facultyand studentsat the Universityof the exoticand.beautifulareasof the world.
Andes,a smallprivateliberalartsuniversity,not Dr.Spokaneis aProfessorof CounselingPsychology
unlikeLehigh.The secondlecturewas a briefing atLehighUniversityinBethlehem,Pennsylvania.
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(Anot so) SUBTLE IAEVG MEMBERSHIP PITCH
.................................................

If you are not CUlTentlya memberof the InternationalAssociationfor EducationalandVocational
Guidance(IAEVG), take the timenowto becomeone. IAEVGwas foundedin 1951to promote commu-
nicationbetweenpersonsactivein educationalandvocationalguidanceon eachleve~nationaland intema-
tio~ in developinganddevelopedcountriesandcwrentlyhasmembersin 60 countries,on allcontinents.

Beyond the benefits of collegial interactions with fellow counseling professionals, members nor-
mally receive three newsletters a year and two issues of the professionaljournal of the Association,
"Educational and Vocational Guidance Bulletin".Notices and programmes of congresses, seminars,
colloquia and study tours organized by the Association or its members are sent to the membership.

The Association organizes conferences and congresses on a world wide level, seminars and
colloquia at the regional level and arranges study tours in different countries with preferred
registration and reduced registration fees for members.

The association has been granted the special status of independent consultant with international
organizations such as UNO, UNESCO, UNICEF, ILO and the Council of Europe and is involved in
the work of a number of commissions of these organizations.

IAEVG Membership ApplicationForm (please print)

Name:
Title:

Organization/Employer:

Office address:
Street and Number:

City/Prov./StateiCountry:
Postal Code: .

Telelphone code and number:

Home address:
Street and Number:

City/Prov./StateiCountry:
Postal Code:.

Telephone code and number:

Degrees, Diplomas, etc. of Universities or Professional Institutions:
University/prof. Institution:
Specialty: Year:

PLEASE SEND THIS FORM (TODAY!!!!) WITH $50 FOR ANNUAL DUES TO:

Mark Savickas
NEOUCOM

4209 State Rt. 44
P.O.Box 95

Rootstown, OH 44272-0095
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